
ST. PETER’S CATHOLIC FIRST SCHOOL (Academy) 
 

BEHAVIOUR POLICY 
 

Aims and Objectives 
 
St. Peter’s Behaviour Policy embraces an ethos of pastoral care to promote high standards of general 
behaviour, self-discipline, and self-esteem and to show respect, consideration, and courtesy to others at 
all times. The Catholic Faith and Christian themes of forgiveness and reconciliation are central to this 
policy. We aim to live our school motto: 
 

“Love God and Love One Another” 
 
This Policy encourages the promotion of the Catholic Schools Pupil Profile (CSPP) as all children and 
staff understand the importance of the virtues.  The virtues that, if nurtured well, weave and thread 
together to create a well-rounded and well-educated, good and virtuous young person: someone made in 
the image and likeness of God. 
 
Curriculum and School Organisation 
 
At St. Peter’s we strive to provide a secure and stimulating learning environment where children are 
engaged in well-structured and appropriately matched activities.  Emphasis is placed upon showing self-
discipline and independence and taking increasing responsibility for the decisions and choices that they 
make to help them to become confident and successful learners.  
 
The children are encouraged, supported and praised for showing responsible and sensible attitudes and 
behaviour. By keeping rules simple the children can focus more readily on what is expected of them. 
 
Code of Conduct 
We have five rules that were created by the children that focus on a movement, a noise, kindness, trust 
and  respect for people and property.  

 To be truthful about each other and ourselves. Do not be afraid to tell the truth. 
 To walk sensibly and safely around school  
 To be compassionate and loving to all by using kind hands, kind feet and kind words and actions 
 To use the right volume of voice when told 
 To respect everyone and everything 

These rules are clearly displayed in every classroom and in other public areas around the school.  The 
CSPP is evident in our classroom rules as key words are highlighted in the particular colour. 
 
There are signs displaying our playground rules out on the playgrounds and near to the playing field. 
 
At St. Peter’s we endeavour to support pupils’ behaviour by ensuring that rules are taught, applied 
consistently, positively phrased, realistic, achievable, specific and fair. 
 
Rewards  
The success of our behaviour policy relies on maintaining a positive school ethos. We endeavour to 
achieve a 3:1 ratio of positive to negative comments. At St. Peter’s we have an extensive reward system 
which is accessible to all children regardless of ability. 
 
Classroom 

 Praise from an adult or peer 
 Praise stamps on school work 
 Stickers 
 Class Zone board (individual zone boards may be used ) 
 Golden Time 
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Playground 
 Praise from an adult or peer 
 Happy feet 
 Stickers 

Around the school 
 Praise from an adult or peer 
 Special stickers from the Headteacher or class teachers 

Lunchtime 
 Praise from an adult or peer 
 Lunchtime stickers 
 Raffle tickets 

 
Sanctions 
Children need to learn to expect fair and consistently applied sanctions from all staff for unacceptable or 
anti-social behaviour. There is a clear distinction between minor and serious offences and the children 
are aware of the sanctions for breaking the school rules. The rule they have broken should be clearly 
identified.  
 
Sanctions should be applied calmly rather than in anger and the humiliation of children or punishments of 
whole groups for the misbehaviour of one child should be avoided. There also needs to be flexibility in 
the use of sanctions to take account of individual circumstances. Staff should use techniques gained 
from emotion coaching training. Children should not be left waiting for periods or left unsupervised at any 
time as this is when disruptive behaviour can be triggered. 
 

 

The following list outlines the range of sanctions in operation: 
In school / the classroom 

1. Look of disapproval 
2. Verbal warning 
3. Use of zone board and loss of Golden Time   
4. Isolation in class / hall 
5. Withdrawal of part of playtime to complete work or a behaviour reflection sheet (10mins max at 

playtime, 15mins at lunchtime) 
6. Send to neighbouring class (with accompanying children or adult and with suitable work) 
7. Send to Phase Manager 
8. Send to Deputy Head 
9. With more serious incidents (physical or verbal abuse including racial comment)   send immediately to 

Headteacher (or Deputy in her absence) to be given a Behaviour Plan which is shared with child, 
teacher and parent 

 

On the playground  
1. Verbal warning 
2. Standing with a member of staff 
3. Standing away from other children, by the wall for 2 minutes –sand timer) 
4. Refer to class teacher – zone board  
5. Send to phase manager 
6. Send to Deputy Head 
7. With more serious incidents (physical or verbal abuse including racial comments)   send immediately to 

Headteacher (or Deputy in her absence) to be given a Behaviour Plan which is shared with child, teacher 
and parent 
 

Behaviour reflection sheets 
The behaviour reflection sheet is not a sanction. It is a means of recording the conversation around the 
behaviour. All behaviour reflection sheets should be completed, be given to the class teacher and then 
sent to the Headteacher  by the end of the day to be recorded in the behaviour incident log.  If 
appropriate a behaviour incident record/report should also be completed to explain the nature of the 
incident, the action taken and any follow up actions. Staff are to scribe for children in KS1 and when 
appropriate in KS2. When 3 behaviour reflection sheets are completed the classteacher will speak to 
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parents  Headteacher (or Deputy in her absence) to be given a Behaviour Plan which is shared with 
child, teacher and parents. 

 

 
Exclusion 
The ultimate sanction of “exclusion” would be used in exceptional circumstances, if there had been an 
extremely serious incident or a long series of incidents which have not been modified by all reasonable 
attempts made by school staff eg. Damage to property, setting off fire alarm, persistent bad language 
and aggression, exiting the classroom / building without permission, refusal to come into the building, 
assaulting another child or adult. In the event of exclusion the Headteacher would contact the child’s 
parents and the exclusion protocol including reintegration interview, would be followed. It would be 
explained that the parents have the right to take the matter up with the Academy Committee and the 
Board of Directors or the Diocese. Work for the child will be provided by the class teacher, handed in on 
return to school and marked upon completion.  
 

The Pastoral System 
Where a child is experiencing emotional or behavioural difficulties, the following strategies are followed: 

 Class teacher in consultation with Head/Deputy/SENCO / outside agencies investigates the 
causes/circumstances and identifies factors surrounding the difficulties. 

 Drawing up an individual behaviour management plan (shared and signed by all involved) 

 Communication of relevant information to other staff and adults to raise awareness. 

 Involvement of parents. 

 Drawing up of an individual behaviour management programme (PSP) with targets and strategies 
and communication of this to relevant adults. Completion of A,B,C chart (see appendix for sample 
sheets and advice for strategies to use with individuals). 

 Monitoring and evaluation of behaviour management plan & Pastoral support programme (PSP) 
 

Additional help for a child may involve: 

 Structured play (with adult support) 

 Voluntary help 

 Individual counselling with a named member of staff 

 To withdraw to a quiet, supervised place eg. Library, rainbow room 

 In the event of a violent outburst to go to a designated safe place to calm down  

 Curriculum modifications 

 Changes in classroom organisation 

 Additional help with work 

 Additional monitoring from TA/Class teacher/ outside agencies/SenCo/ Head or Deputy 
 

Outside agencies such as the Early Help team, Behaviour support team, Positive behaviour team, 
Occupational Health, SALT, CAMHS and the Educational Psychologist may be involved if within school 
support proves insufficient and when additional guidance is needed to determine causes or to provide 
additional behaviour strategies. 
 

Care and Control 
Our school has a policy for ‘Care and Control’ (incorporating Positive Physical Intervention) and staff 
have been trained in ‘Team Teach’ in the use of Positive Handling to manage physically challenging 
behaviour. Relevant paperwork must be completed immediately. 
 

Support for Staff 
Responsibility for addressing behaviour difficulties initially lies with the class teacher but access to advice 
and support is encouraged through discussion of successful strategies within the staffroom and at 
meetings with lunchtime staff. There would be a debrief with the HT or DH after a serious incident. The 
HT and DH can always be called upon to support staff in their dealings with the children.  Opportunities 
for staff to develop class management skills through INSET are also available.  
 

Parental Involvement 
The education of children at St. Peter’s is a partnership between home and school; it is essential that 
parents and staff work together in securing high standards of behaviour from our children.  If a child is 
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experiencing difficulties parents are informed by their class teacher and invited to discuss ways in which 
they can support a satisfactory solution to the problem.  Parents discuss matters further with the 
Headteacher if necessary. Teachers should use their professional judgement when deciding to inform 
Parents / Carers of their child’s inappropriate behaviour. Parents must however be seen after the 3rd 
behaviour reflection sheet has been completed. If a behaviour plan is issued then parents are fully 
involved. When a child is following a behaviour plan, parents are informed of their child’s behaviour on a 
daily basis either through a behaviour chart / verbally / thumbs up. They should also be involved in its 
weekly review. 

 
 
 
 
 

Equal Opportunities  
In order to provide equal opportunity to learn to behave appropriately some children need more support 
than others.  Staff ensure that children know what is expected and a fair and consistent approach is 
adopted, irrespective of gender, age, race or ability. 
 
 
Bullying (see separate Anti-Bullying Policy) 
Generally staff, parents and children do not feel that bullying is a problem at our school.  However, it is 
essential that we state that any behaviour that could in any way be interpreted as “bullying” will not be 

tolerated.  Our interpretation of the word “bullying”, based upon the SEAL definition, is deliberately 
hurtful behaviour that is normally / usually repeated over time. There is an imbalance of power 
which makes it difficult for those being bullied to defend themselves. Bullying can be physical or 
psychological. Children should be encouraged to understand that being bullied is more about a 
person’s self-esteem and emotional strength than physical appearance. (SEAL definition) 

 
Children are taught to show respect and tolerance for each other and are expected to follow the example 
given to us by Jesus Christ and His teaching. However, if a child is hit or hurt in any way they must tell a 
teacher/supervisor (not act in retribution) and appropriate action will be taken. Any child using verbal or 
physical abuse will be seen by the Headteacher or Deputy Head. 
 
Allegations of bullying are always taken seriously and investigated with accurate records being kept as 
appropriate. 
 
 
Messages about the importance of mutual respect, kindness and courtesy are communicated through 
every available opportunity in class, through the curriculum (SEAL units – see PSHE policy) assembly, 
around school and through general informal contact with the children. Children showing model behaviour 
are praised for their efforts as a good example to others as they endeavour to live the Christian values 
which we strive to maintain at the heart of all relationships within school. 
 
 
Updated: 4th September 2018 
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St. Peter’s Catholic First School, Bromsgrove 
BEHAVIOUR INCIDENT RECORD/REPORT 

 

Reported by:  Reported to:  
 

Date of 
incident: 

 Time of 
incident: 

 

Incident 
involves: 

 

Nature of incident (please include key facts, words spoken by individuals and actions taken by 
individuals):    

 
 
 
 
 
 
 
 
 

 
 
 

 
 

 
 

Action taken: 

 
 
 
 
 
 
 
 
 

Follow up:  
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Signed: _____________________________ Date: ______________________   Time: _________________ 
 
 
 

Name:                                                   Class:     Date: 

St Peter’s Catholic First School 

Behaviour Reflection and Recovery Sheet 
(Green —outside / Lilac—inside) 

  

Why did it happen? _________________________________________ 

__________________________________________________

________________________________________________

______________ 

  Which rule did I break? _______________________________ 

_______________________________________________ 

_______________________________________________ 

How did my behaviour make other people feel? (look at emotions overleaf) 

_______________________________________________ 

_______________________________________________

_______________________________________________ 

How do I feel now? _________________________________________ 

________________________________________________ 

What can I do differently next time? ___________________________ 

______________________________________________ 

______________________________________________ 

Pupil Signature ______________ Adult Signature           ____________ 

What happened? 

________________________________________________

________________________________________________

________________________________________________ 

Sanction:  


